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Principles of the Mainstreaming Model of the Join In –project

· Respect for Diversity and Human Rights: The respect for diversity should be bound to the notion that we all are equal as a human beings and share the same inalienable human rights

· Inclusion: All actors of society should be involved in the action against discrimination (Join In)

· Co-operation: Anti-discrimination policy has to be planned and implemented in co-operation with public authorities and groups exposed to discrimination (strategic planning, equality plans etc.)

· Commitment: Both public authorities and members of the civil society must show commitment to the values of anti-discrimination legislation (both European and national level)  

· Empowerment: Vulnerable groups must be empowered so that they are aware of their rights and may act on their own behalf (education and civil rights training etc.) The awareness of the civil servants on non-discrimination practices must also be increased (capacity building).

· Affirmative Action: All unequal treatment is not discrimination. Special positive measures are needed for guaranteeing the equal participation of the disadvantaged groups in all spheres of society 
· Pervasiveness: Non-discrimination perspective should be incorporated in to the normal strategies of all sectors of administration (social welfare and health, education, employment sector etc.)  

· Horizontality: All grounds of discrimination have to be taken into account in comprehensive non-discrimination policy  (gender, age, disabled, ethnic, religious and sexual minorities- multiple discrimination as well)    
· Accurate Information: Effective anti-discrimination policy should be based on the adequate information on the discrimination in society (research is needed) 

· Making Discrimination Visible: Raising awareness among the general public and decision makers about discrimination in society (Utilizing the media)

· Evaluation: Non-discrimination policy should be continuously evaluated both internally and externally (indicators are needed for measuring the actual effects of the policy) 

· Resources: The sustainability and fair allocation of resources are essential parts of the effective anti-discrimination strategies. (Resources should be shared between NGOs and authorities)

Additional principles – not directly linked to the activities of Join In -project

· Make Discrimination Cost: Economic sanctions are necessary for preventing discrimination in society   

